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"The Art of Public Speaking on Virtual Platforms"
Competition for Origin's Female Members

In celebration of women and
their important roleat work
and the society as a whole,
the management of Origin
Group, in coordination with
the management of Origin
Toastmasters Club, organized
a competition for the female
members, tited "The Art of
Public Speaking on Virtual
Platforms".

The competition was completed
within three days, during which
all Origin's female members
participated. They shed the
light on various topics in their
presentations.

The competition was performed
virtually on the ZOOM meeting
platform, and all Toastmasters
meetings' terms and conditions
were followed in terms of
time commitment, linguistic
accuracy, body gesture, clarity
of voice, and other conditions
that must be observed during
public  speaking.

Dr. Ahmed Al Banna, CEO
of the group, honored all the
participants without exception,
stressing that this competition
was not intended to highlight the
winners, as participation in itself
is a win for all women of origin.

He alsoemphasizedthatenabling
and empowering women at work
and in society lies in encouraging
and motivating them to move
forward and achieve success.
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The conclusion of the IFTDO Global Virtual
Conference2020

significant participation of 62 countries around the world

The annual conference of
the International Federation
of Training & Development
Organizations  (IFTDO)  was
concluded successfully — with
vast participation from various
countries around the world.
The conference was conducted
virtually this time; due to the
current circumstances.

Origin - Group organized the
conference which was hosted
via its virtual platforms on
Wednesday, 25th November
2020, themed: (Reshaping
the future of HRD in a Fast-
Changing World). More than
700 participants attended the
conference through the ZOOM
meeting platform and the
IFTDO's YouTube Channel live
stream.

Participants have represented 62
countries around the world. The
conference was also featuring
well-known professionals  with
diverse cultures and professions
globally, which was exhibited by
the participation of 14 speakers
and panel chairs from different
parts of the world.

4 Keynote Speakers enlightened
the conference with their
knowledge and experience.
Professor Dave Ulrich - US, the
most influential  international
thought leader in HR, delivered
a speech titled "Harnessing
Unceartinty: Prospering in the
unknowable  new  normal.
Dr. Jack J. Philips - US,
Chairman of the ROI Institute,
talked about designing virtual
learning to deliver business
impact. Mr. Johnny C. Taylor,
Jr. - US, President & CEO
of the Society for Human
Resource Management (SHRM)
talked about the readiness of
organizations to lead a new
way forward in the new world of
work. And Dr. Vinayshil Gautam,
Chairman, DK International
Foundation - India focused on

Data-Driven Strategies Through
Research.

Those keynote speakers met
with a group of other international
speakers, thinkers, and
specialists in the field of human
capital development and other
related fields to the conference's
subject from various countries,
such as Azerbaijan, Saudi Arabia,
Bahrain, Jordan, Canada, India,
Germany, Lebanon, Ireland,
Nigeria, and other countries.

The  conference  speakers,
moderators, panel chairs, andthe
IFTDO executives participated all
together to put the conference
final recommendations, which
were as follows:

e All institutions and companies
in public and private sectors,
especially service institutions,
must react immidiately to the
change, by being working
remotely orientated and
carry out all infringements in
laws, regulations and policies
and internal  administrative
procedures in each institution
and its relationship to the rest of
the goverenment's agencies.

e FEveryone should be seen
realistically that we will not
accomplish we do the same
methods and the methods that
we used before the pandemic,
but in an innovative way It
depends on two main factors,
the two are technological
development phenomenal,
smart human resource with
inimitable talent and not the
employees are the ones who
They work out routinely average
level.

o All institutions are established
and as quickly as possible to
work outside the scope of a
single country, because the
barriers have been removed

completely, the volume of work
has increased across virtual
platforms all over countries of
the world without any conditions
or restrictions.

e Strong focus on development
Mankind and building
professional competencies
For each employee focus on A
group of specialties Important
while straying too far from
Routine administrative functions,
Secretarial and service jobs
Customers and the like. Required
Proficient specialized personnel
They are creative in virtual
selling Transcontinental, Digital
Marketing Via virtual platforms,
And advanced technology
personnel Using smart devices,
And specialists in developing
Creative products and designs,
And captains who can move
the institution from a level For
another applicant annually, and
therefore The foundation can
maintain On its existence and
continuity.

e Continuous training necessity
And communication for human
cadres, Where the training is
now The latest software is a
necessity Extreme, otherwise,
the institutions will collapse If

it relied on the accumulation
of experiences Old without
renovation. It also focused on
the speakers' recommendations

That reducing the number
does not mean an increase
in unemployment Staff are

retrained Who will be dispensed
with  And to integrate them
into jobs Fit their potential and
capabilities.  (Reskilling).

Speakers have unanimously
agreed And the participants
in the seminar On the need to
focus on The human factor is
important in Enterprise success
and sustainability, Despite the
challenges And accelerated
conditions. It is worth noting
for the first time The Federation
carries out its annual conference
Since its inception through one
of the platforms Virtualization;
Given the circumstances The
current  health  status due
to a pandemic Coronavirus
COVID19-. Has The Kingdom of
Bahrain won the honor of hosting
this global event Inspiration
through a group Origen, which
was chosen By the union to
organize and manage This
conference is hosted via Their
virtual  platforms?
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IFTDO elects Dr. Ahmed Al Banna as a
Chairman representing the Kingdom of
Bahrain globally

Dr. Ahmed Al Banna
CEO of Origin Group

Dr. Ahmed Al-Banna, CEO of
Origin Group, was elected as
President of the International
Federation of Training and
Development Organizations
(IFTDQO), for the coming period
from January 2021  until
December 2022; representing
his country regionally and
internationally.

Dr. Ahmed Al-Banna was elected
by the Federation's General
Assembly, this election was a
result of the meeting that took
place yesterday, which included
members of the General
Assembly who represent about
50 countries, in addition to 22
members of the current Board
of Directors.

It should be noted that IFTDO
was founded in Geneva,
Switzerland in 1972, and it
is an international nonprofit
organization concerned  with
developing and maintaining a
worldwide network committed to
the identification, development,
and transfer of knowledge, skills,
and technology to enhance
personal growth, human
performance, productivity, and
sustainable  development.

The International Federation
of Training and Development
Organizations (IFTDO) is one
of the most multicultural and
multinational international
organizations, and this is evident
through its diverse board of
directors  whose  members
represent  various  countries
of the world, including the
United States of America,
Britain, Ireland, Malaysia, the
United Arab Emirates, the
Kingdom of Bahrain, Bosnia,
and Herzegovina, India, Taiwan,
Jordan, the Arab Republic of
Egypt, South Africa and other
countries.

IFTDO members form a
wide network of experts and
specialists in the management
and development of human
resources from various
institutions in the public and
private  sectors, companies,
universities, and others. As they
number more than half a million
(500,000) members representing
more than 50 countries around
the world.

[t is noteworthy that after
his graduation, Dr. Ahmed
Muhammad Al-Banna worked for
the Bahrain Petroleum Company
(Bapco) and then enriched his
professional experience and
added a lot to various institutions

in which he worked in the private
sector, these include Bahrain
Airport  Services  Company
(BAS), Gulf Aluminum Rolling Mill
Company (Garmco), and Arab
Insurance Group (ARW). His
contribution in the field of human
development and training had
a share in the public sector, as
he held the position of Assistant
Undersecretary  for  Training
Planning Affairs at the Ministry of
Labor and Social Development.
Dr. Al-Banna then entered the
aviation sector after assuming
the position of Executive Vice
President of Human Resources
at Gulf Air.

Dr. Al-Banna is currently the
CEO of Origin Group, which is
a leading international company
in  organizing events and
conferences and hosting leading
global thinkers, speakers, and
influencers, with its headquarters
in Bahrain and its other branches
in Oman, Saudi Arabia, and the
UAE, in addition to more than 10
partner offices around the world.
He is also the Chairman of the
Board of Directors of Origin
Training Center, which was
awarded an "Excellent" degree
by the Education and Training
Quality Authority in Bahrain.

As for his academic

achievements, Dr. Ahmed Al-

Banna graduated from the
University of Riyadh in 1980
with a bachelor’s degree in
business administration, and
he holds a master's degree
from the University of Hull in
Britain, another master’'s from
the Swiss University of Zurich,
and a doctorate from the same
university. Where the focus of his
dissertation was on the training
and human development sector
in  Bahrain.

It is worth noting that Dr. Ahmed
Al-Banna has accomplished
many achievements at various
levels and won various local and
international awards throughout
his career, including for example
being awarded the Order of
Sheikh Isa bin Salman Al Khalifa
of the fourth degree by His
Majesty King Hamad bin Isa Al
Khalifa, the King of the Beloved
Country, may God protect him,
especially in his outstanding
performance when he was
General Director of the National
Employment Project from 2003
until 2005.
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Origin Group Honors the University
Students of the Internship Program

Within its social responsibility
tasks and its mission to
develop the Bahraini human
cadres and make them the
employee of choice. Ms. Safa
Abdulghani, Head of Public
Relations and Media and Chair
of The Internship Committee for
University Students, honored
the interns in the program for the
academic year 2021-2020.

The intern, Ms. Jawaher Al-
Salem, a Bachelor of Business
Administration and Marketing
student at Anhlia University began
her internship program starting
from February 2021 ,21 until
April 2021 ,17. Latifa Al Banna, a
Bachelor’s degree in Accounting
student at the University of
Bahrain, also joined the Origin
Internship program from March
2021 ,1 o May 2021 ,2.

The two interns were honored
by Dr. Ahmed Al Banna, CEO
of Origin Group, who expressed
his thanks and appreciation for
their discipline in attendance,
dedication to work, and team
spirit  during their internship

period.
Ms. Safa Abdulghani,
their supervisor during the

internship  period at Origin
Group, highlighted the need
to provide such opportunities
for university students, which
grant practical practice and
on-the-job vocational training;
providing them the essential
skills and competencies required
by the market and which every
employer. On this occasion, she
stated: (Despite the pandemic,
we did not close the doors
of the vocational training for
the university students, taking
into account the preventive
precautions to restrict the spread
of the virus. It is really important
for the students to obtain their
vocational training based on
a practical application on the
job, which gives them sufficient
skills to succeed in their future
careers).

It should be noted that the
Internship Committee  for
University Students at Origin
Group signed in 2014 several
agreements with various

universities in the Kingdom of
Bahrain to provide vocational
training for their students,
including the College of Arts at
the University of Bahrain, Bahrain
Polytechnic University, the Royal

@

3)

University for Women, and Al
Ahlia  University, in addition to
Al Maaref University in Lebanon
recently.
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The Reality of Human Capital Development
during the COVID19- Pandemic
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The emerging  coronavirus
pandemic has affected many
business sectors, and some
sectors have been negatively
affected directly globally,
regionally, and locally, and by
a rate that may reach %100
by this crisis, including, for
example, the aviation, hotel,
conference, education and
hairdressing sector, in addition
to the vocational training sector
and all its institutions. And one
of the solutions for many training
institutes and centers in the
world, including Bahrain, is
remote training, or what is called
virtual or digital training through
virtual education and training
platforms.

In an interview with Dr. Ahmed
Al-Banna, CEO of Origin Group
and Chairman of the Board
of Directors of Origin Training
Center, where he said about
this subject, being one of the
specialists in vocational training
and human development, that
this is not the first time that the
world has gone through a crisis.

It is equally many and varied
crises Biological, financial, or
technical such as the financial
crisis in Asia in 1997 and the
global financial crisis of 2008,
therefore some institutions have
built Global bypassing these
crises from free-thinking about
proper and careful Treated.

He referred to the size of the
crisis and its repercussions
Biologically and economically,
it is different World countries,
but on the other hand, He

 —

< .

mentioned that the focus of this
crisis or even Previous crises are
so human We must not overlook
that we make human

Inthe center, he misses alot From
the institutions in the zero-budget
Training. Yes, we all agree, of
necessity Reducing and cutting
expenses to a greater extent
An extent possible but not at an
expense Human Development.
Thinker says Global Tom Peters,
who hosted it Origin Group in
Bahrain in the year 2014 ltisin a
time of crisis it should institutions
must hone skills ts staff is
larger and doubled training and
human development budget; To
distract them and take out their
creative energy does not come
true except with training and
continuing education taking into
account what you do

lots of institutions  have
procedures precautionary to
ensurethesafety ofitsemployees,
for now, he stressed that now
is the perfect time to focus on
staff training and development
assurance their skills; to keep
up with the changes that it has
occurred at an accelerated pace
since the spread the emerging
coronavirus, COVID19- since
December 2019. Dr. Al Banna
cited an example here where
he said after the world war the
second economic crisis emerged
a lot of institutions mentioned
that in 1947, the concept began
to appear value engineering at
General Electric On the scale of
the crisis that this interface has
the institution and the rest of the
global economy where human
thought emerged from through

one of the electrical engineers
in the company that was able
to provide millions of funds for
this company by introducing
the concept of geometry
valuation, which has become
today a science it is applied in all
countries of the world.

Dr. Ahmed noted that Origin
Training is one of the most
prominent excellence awarding
centers from before (Education
and Training Quality Authority)
in Bahrain, it was one of the first
centers that adopted remote
training through the sessions
submitted a live virtual talk,
do it most influential trainers
and professionals in fabricated
specialized fields. Dr. Al-Banna
also added a commenting on the
impact of the current crisis on
professional training and taken
by management the center, to
overcome this crisis, said: Digital
and virtual training was available
before the crisis, and we've
implemented it more than a
year ago, without systems LMS
Education Management and
through other digital platforms
for solving exercises and final
duties or projects; to enhance
regular training. As we did also
transferring all exams paper-
based and placement exams
electronic exams help us in
tracking the development of
trainees. He continued, saying:
(Institutions  were  affected
training and education in
Bahrain from halting its activities
to prevent the spread virus
and preservation are toxic our
caders are trained and happy,
but we are we didn't want to
stop continuing in achieving
our mission and advancement
Bahraini human cadres in the
darkest conditions. as a result
we formed the front defense
team, we disbanded virtual
platforms for training and started
serving our goal and choosing
the best, then we launched
(Origin Weekly Dialogue), it is
a series of sessions live virtual
broadcast offers On a weekly
basis, a number of our speakers

and our international trainers
and specialists in several areas.
Where we hosted at one time
the expert in the field of owning a
Change Mindset, Cyril Cortleven
- Belgium, an international expert
in the field (virtual work teams),
Peter Ivanov - Germany, the
coach international in tourism
and travel, Peter Hopper -
Britain, Dr. Steven Van Bellegem
- Belgium, Customer Experience
Specialist in the era of advanced
technology, as we'll be hosting
a day this week Wednesday
20 May 2020 the expert on
emotional intelligence, Ricardo
Cebete, - Portugal, a specialist in
emotional intelligence, especially
in time of crisis, and next
week Professor Saleh Hassan
the specialist in corporate
governance from Bahrain and
others).

Finally, Dr. Al-Banna added a
quaver there are two types of
practices administrative and
this practice depends on the
mentality of officials, it is either
we retreat, retreat, shrink, and
shrink our expenses and here we
have to reduce all opportunities
that are ahead of us or we face
challenges and turn them into
opportunities. And in his question
about the status of institutes and
centers training in Bahrain and
its recommendations them as
reported to them to focus on
perform work in new innovative
ways at the same time, he
recommended merging, for
example, every 5 to 6 institutes
should be established combine
with each other to ease and the
pressure of expenses, and at the
same time create a strong and
effective base utilizihg among
themselves. that the future job
market that we read a lot about
him anditis so advanced modern
technology has brought it to
us this pandemic has opened
its doors for us mandatory,
like it or not, it is obligatory we
have to change for the better,
professionally and personally.
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Origin and the National Association
for Education and Training Support

signs an MOU to implement the Parents' Forum for
Special Needs Students

Photo of the signing of the agreement
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SUPORT OF EDUCATION & TRAINING

Within the social responsibility
that Origin Group bears upon it
towards all segments of Bahraini
society, especially its human
cadres, and in the context of
its support for education and
training in the Kingdom. The
group signed a memorandum of
understanding with the National
Association for Education and
Training Support, to manage
and implement the Parents’
Forum for Students with Special
Needs, which is scheduled to
be implemented next October
2021.

The signing ceremony of the
memorandum of understanding
was attended by Dr. Ahmed Al-
Banna - CEO of Origin Group,
Ms. Safa Abdulghani - Senior
Director of Public Relations and
Media at Origin Group, Mr. Sayed
Hamza Sharaf - Chairman of the
Board of Directors of the National

Association for Education and
Training Support, Mr. Saleh
Abdel Reda - Chairman of the
Committee Scientific for the
Forum, and Professor Nabil
Al-Salman, Chairman of the
Academic Guidance Committee.

This forum, the first of its kind
in the Kingdom and the Arab
Gulf, targets parents of students
with  special needs, whose
ages range from 4 to 20 years.
Categories of students with
special needs include learning
disabilities, Down syndrome,
mild mental retardation, autism,
physical  disabilities, hearing
disabilities, visual disabilities,
attention deficit hyperactivity
disorder, and slow learning.

This forum aims to provide legal,
educational, and educational
advice to parents of students

with special needs, and to make
them aware of the appropriate
programs, centers and schools
concerned that suit the needs of
their children. This forum will also
bring together specialists from all
categories of special education
under one roof; In order to
provide professional advice and
guidance to parents, it will also
provide the presence of the
largest number of associations,
rehabilitation centers, ministries,
and concerned authorities in
Bahrain that provide services
specialized in these groups.

[t should be noted that the
forum will be accompanied by
an exhibition in which schools,

centers, and educational
and educational institutions
specialized for students

with special needs from the
public and private sectors will
participate, in addition to another
exhibition accompanying books
that include scientific references
related to these groups, in
addition to specialized training
workshops in the educational
and educational fields for

people with special needs.
Special needs. The National
Association for Education and
Training Support was chosen
by Origin Group to manage and
implement this forum; for the
excellence of Origin in the field of
organizing and managing events
and conferences in Bahrain and
abroad.

The visions of both parties aim
at the same goal, which is to
upgrade and develop national
cadres, create more awareness
and help for the various
categories of people with special
needs and integrate them into
society to achieve sustainability
and support the Kingdom's
economy.

It is worth noting that the National
Association  for  Education
and Training Support was
established in 2003, and it ams
to advance various education
and training programs,
contribute to the qualification
of national human cadres, and
guide them professionally before
their integration into career life.
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The Future of Jobs

The  COVID19-  pandemic-
induced lockdowns and related
global recession of 2020 have
created a highly uncertain
outlook for the labour market
and accelerated the arrival of
the future of work. The Future
of Jobs Report 2020 aims to
shed light on: 1) the pandemic-
related disruptions thus far in

2020, contextualized  within
a longer history of economic
cycles, and 2) the expected
outlook for technology adoption,
jobs and skills in the next five
years. Despite the currently high
degree of uncertainty, the report
uses a unigue combination
of qualitative and quantitative
intelligence to expand the

knowledge base about the future
of jobs and skills. It aggregates
the views of business leaders—
chief executives, chief strategy
officers and chief human
resources  officers-on  the
frontlines of decision-making
regarding human capital with
the latest data from public
and private sources to create

a clearer picture of both the
current situation and the future
outlook for jobs and skills. The
report also provides in-depth
information for 15 industry
sectors and 26 advanced and
emerging  countries.

The report’s key findings include:

The pace of technology
adoption is expected to remain
unabated and may accelerate
in some areas. The adoption
of cloud computing, big data
and e-commerce remain high
priorities for business leaders,
following a trend established in
previous years. However, there
has also been a significant rise
in interest for encryption, non-
humanoid robots and artificial
intelligence.

Automation, in tandem with the
COVID19- recession, is creating
a ‘double-disruption’ scenario
for workers. In addition to the
current  disruption from the
pandemic-induced  lockdowns
and economic  contraction,
technological ~ adoption by
companies will transform tasks,
jobs and skills by 2025. Forty-

three percent of businesses
surveyed indicate that they are
set to reduce their workforce
due to technology integration,
%41 plan to expand their
use of contractors for task-
specialized work, and %34 plan
to expand their workforce due to
technology integration. By 2025,
the time spent on current tasks at
work by humans and machines
will be equal. A significant share
of companies also expect to
make changes to locations, their
value chains, and the size of their
workforce due to factors beyond
technology in the next five years.
Although the number of jobs
destroyed will be surpassed
by the number of f‘jobs of
tomorrow’ created, in contrast
to previous years, job creation
is slowing while job destruction
accelerates. Employers expect

that by 2025, increasingly
redundant roles will decline from
being %15.4 of the workforce
to %6.4) %9 decline), and that
emerging professions will grow
from %7.8 to %5.7) %13.5
growth) of the total employee
base of company respondents.
Based on these figures, we
estimate that by 85,2025 million
jobs may be displaced by a shift
in the division of labour between
humans and machines, while 97
million new roles may emerge
that are more adapted to the
new division of labour between
humans, machines and
algorithms.

Skills gaps continue to be
high as in-demand skills
across jobs change in the
next five years. The top

skills and skill groups which
employers see as rising in
prominence in the lead up
to 2025 include groups
such as critical thinking
and analysis as well as
problem-solving, and
skills in self-management
such as active learning,
resilience, stress tolerance
and flexibility. On average,
companies estimate that
around %40 of workers
will  require reskilling of
six months or less and
%94 of business leaders
report that they expect
employees to pick up new
skills on the job, a sharp
uptake from %65 in 2018.
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The future of work has
already arrived for a large

majority of the online
white-collar workforce.
Eighty-four percent of

employers are set to
rapidly digitalize working

processes, including a
significant expansion
of remote work—with

the potential to move
%44 of their workforce
to operate remotely. To
address concerns about
productivity and  well-
being, about one-third of
all employers expect to
also take steps to create
a sense of community,
connection and belonging
among employees through
digital tools, and to tackle
the well-being challenges
posed by the shift to
remote  work.

In the absence of proactive
efforts, inequality is likely to
be exacerbated by the dual
impact of technology and
the pandemic recession.
Jobs held by lower wage

workers, women and
younger workers were
more deeply impacted

in the first phase of the
economic contraction.
Comparing the impact of
the Global Financial Crisis
of 2008 on individuals
with  lower  education
levels to the impact of
the COVID19- crisis, the
impact today is far more
significant and  more
likely to deepen existing
inequalities.

Online learning and
training is on the rise but
looks different for those
in employment and those
who are unemployed.
There has been a four-fold
increase in the numbers
of individuals seeking
out  opportunities  for

learning online through
their own initiative, a five-
fold increase in employer
provision of online
learning opportunities to
their workers and a nine-
fold enrolment increase
for learners accessing
online learning through
government programmes.
Those in employment are
placing larger emphasis
on personal development
courses, which have seen
%88 growth among that
population. Those who are
unemployed have placed
greater emphasis on
learning digital skills such
as data analysis, computer
science and information
technology.

The window of opportunity
toreskilland upskillworkers
has become shorter in the
newly constrained labour
market. This applies to
workers who are likely
to stay in their roles as
well as those who risk
losing their roles due to
rising  recession-related
unemployment and can
no longer expect to retrain
at work. For those workers
set to remain in their roles,
the share of core skills that
will change in the next five
years is %40, and %50
of all employees will need
reskilling (up %4).

Despite the current
economic downturn, the
large majority of employers
recognize the value of
human capital investment.
An average of %66 of
employers surveyed
expect to get a return on
investment in  upskilling
and reskiling within one
year. However, this time
horizon risks being too
long for many employers
in the context of the

current economic shock,
and nearly %17 remain
uncertain on having any
return on their investment.
On average, employers
expect to offer reskilling
and upskilling to just over
%70 of their employees by
2025. However, employee
engagement into those
courses is lagging, with
only %42 of employees
taking up  employer-
supported reskiling and
upskilling  opportunities.

Companies need to invest
in better metrics of human
and social capital through
adoption of environmental,

social and governance
(ESG) metrics and
matched with renewed

measures of human capital
accounting. A significant
number  of  business
leaders understand that
reskilling employees,
particularly in  industry
coalitions and in public-
private collaborations, is
both cost-effective and has
significant mid- to long-
term dividends—not only
for their enterprise but also
for the benefit of society
more broadly. Companies
hope to internally redeploy
nearly %50 of workers
displaced by technological
automation and

augmentation, as opposed
to making wider use of
layoffs and automation-
based labour savings as a
core workforce strategy.

The public sector needs to
provide stronger support
for reskilling and upskilling
for at-risk or displaced
workers. Currently, only
%21 of businesses report
being able to make use
of public funds to support
their employees through
reskilling and upskilling.
The public sector will need
to create incentives for
investments in the markets
and jobs of tomorrow;
provide stronger safety
nets for displaced
workers in the midst of
job transitions; and to
decisively tackle long-
delayed improvements
to education and training
systems. Additionally,
it will be important for
governments to consider
the longer-term labour
market implications  of
maintaining, withdrawing
or partly continuing the
strong COVID19- crisis
support they are providing
to support wages and
maintain jobs in most
advanced  economies.

What is the share of women in tomorrow's jobs?
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Origin Training Center continues offering

SHRM Certifications

Origin Training Center continues
to provide professional
certificates approved by the
American Society for Human
Resources (SHRM) under current
conditions around the world via
cross-platform training Default.
The origin training center offers
3 programs, namely "Certified
Professional" In human resource
management and an expert
Certified in Human Resources
Management Which focus on
leadership skills A total control:
the ability to steer initiatives and
processes within the organization
and the active contribution
to it, and skills moral: the
ability to integrate core values,
integrity, and accountability In
all organizational practices and
business within the enterprise,
and skills business acumen:
the ability to understand and
the application of information
that can be through which
they contribute to achieving
enterprise strategic plan,

Relationship Management
Skills:  Ability to manage
effective communication within
the institution to provide an
outstanding service supporting
the vision and mission of the
foundation, and advisory skills:
the ability to guide beneficiaries
enterprise and critical appraisal
skills: the ability to interpret

information that based on which

decisions are made and job
recommendations, and diversity
skills cultural and global: the
ability to appreciating the views of
all parties and considerate of her
background, and skills effective
Communication: the ability to
share information effectively with
beneficiaries, resource expertise
skils human (knowledge of
human resources): knowledge
of principles, practices, and
functions effective management
of human resources.

It is worth noting that the
testimony advanced in human
resource management it is
presented in both Arabic and
English to meet the needs
of the trainees professional
in this field both in the public
and private sector. It's done
advanced Certificate Design in
Management Human Resources
is uniquely from its type: as there
are no requirements advance
learners can enroll programat any
time. Add to so is the Integrated
Program of Certification includes
a wide range of educational aids,
including Group discussions and
activities individual, group, and
studies status, development
tools and means for support,
add to the tests in the end of
each unit to strengthen learning.
The certification focuses on 8
modules and they are as follows:

1 - Manpower Planning.

2 - Human resource
development.

3 - Attracting talent and
succession Career.

4 - Analytics of human capital
5 - Total rewards
6 - Employee participation

7 - Human Resources Specialist
as a business partner.

8 - Strategic management of
resources Humanity.

At the end of each unit, there will
be a test consisting of 15 multiple
questions choices based on
content that was covered uncle
of this unit. Must be obtained
A score of %73 in each test to
succeed and get or not be less
for 11 correct answers SHRM
on the certificate of completion
of the course from whom original
15 questions.

This comprehensive program
is perfect for experts and
specialists in the field of human
resources  who:

e They are trying to earn more
practical skills and insights
developed in all major areas of
resources humanity.

e Individuals who are currently
working in  human resources

and who are lacking the official
academic qualification in-field
business or human resources.

¢ Individuals who are considering
relocating to a managerial role in
human resources.

e |ndividuals who have acquired
qualifications  academic  or
professional in a field of human
resources for more than 5 years.

e [ndividuals who trust benefit
from learning experiences based
on efficiency and practicality.

e Resource workers Mankind
and those who prefer an
environment experiential
learning in conjunction with a
shorter, less complex test is built
on knowledge in order to verify
what learn it.

This is in order to preserve the
toxicity the trainee has been hired
by a platform two convenient
defaults to cover all the needs of
the trainee and interact with the
coaches and trainees others.

SHRMJ

SOCIETY FOR HUMAN
RESOURCE MANAGEMENT
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Origin Launches

-

Some think that training the
default approach is novel
some companies use it and
institutions to save, however, the
truth is much further than that
| started training for some for
more than half a century - until
before computers appeared
as it is currently known, it was
the first remote training system
is used secretariat to measure
ratios their competence and
are they qualified? to work for
big companies or not, then it
evolved after the emergence
of the computer to scientific
materials simple explanation
books were being sent mailed
to the trainees and they were
they communicate with their
supervisors by email, and at

-

e

the beginning of the second
millennium the new revolution
took place in the world distance
training.

Researchers have developed
methods  industrial  training
for a large number of
governmental institutions and
were dramatically intended to
measure performance level and
staff development in institutions
and materials began to be
offered scientific in a simple and
simple way on the internet and
became log in and access those
scientific material is easy.

After the Corona crisis occurred
we see remote training it is one
of the most important pillars of

Source: Global Gender Gap Report 2020, World Economic Forum

training in current time - where
adopted all institutions are very
much on me developing a large
number of programs online
training which it replaced the
regular training in the backroom
is becoming a culture distance
training is the culture prevailing
now and that coincided with it
fires a large number of platforms
socialize to me virtual training
platforms like LinkedIn which
offers a great number some of
the training programs include
simplified, easy and can also
measuring the efficiency of the
trainee and giving scores for
evaluation. And out of a group
interest Origin is important to
continue training and learning
and where it is over the past

"Origin Virtual"

years it has been Origin group
is one of the first developers
training programs in Kingdom
of Bahrain and the Gulf states
through its various arms Like
Origin to train in a kingdom
Bahrain, Al-Asayel  Training
and conferences - Sultanate of
Oman, And Origin International
in Saudi Arabia.

Origin Group launched the virtual
platform Origin Virtual for remote
training and it became presenting
its programs specialized training
on me the virtual platform took
care of the platform design is
easy to handle for the trainee,
where provided the scientific
article is simple by submitting
videos educational, as well
as files integrated explanation
and also tests multiple can be
made on its way determine the
extent to which the trainee will
benefit from training programs
and can for the trainee also
upon completion the course
of obtaining automatically the
certificate proving completion
of the training program Origin
Group took care of its new
virtual platform relying on the
best techniques and analyze
characters to reach to the
maximum possible benefit it can
be presented to the trainees and
patrons.

The strength of the new platform
lies it can be added and
modified various programs to
suit requirements for companies
and institutions.
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OTC Launches its Virtual Training for
the Job seekers incorporation with the
Ministry of Labor & Social Development

Origin  Training Center has
launched its selected training
programs for Job Seekers
that will be put across the
best Virtual platforms globally.
Where a bundle of the most
important training programs will
be implemented to fine-tune and
prepare and qualify job seekers
and facilitate the process of their
integration into the Bahrain work
market.

This comes  within the
cooperation agreement
between the ministry Labor
and social development and
Origin Training Centre. This is
intended Collaboration to train
the job seekers registered in the
Ministry's lists, by employing
virtual training platforms in the
process Train them, in order to
accelerate thier employment
and joining organizations in
the private sector according
to the goals and the strategies
devised to rehabilitate national
competencies to meet the
employers'  needs.

This initiative provides a number

ORIGIV

of interactive training programs
required in The labor market,
which will be introduced for a
number of job seekers, and all of
these training programs will be
delivered through the approved
virtual training platforms by
Origin Training Centre. Induction
sessions prior to each program
kick off will be done for the job
seekers; to be familiar with the
platform.

This initiative  includes ten
training programs specializing
in developing skills required
to enter the job market is like
language skills English, basic
skills in Computer (Microsoft),
skills  Functional, as wil be
worked on Developing the
necessary administrative skills
For office work.

On this occasion, Dr. Ahmed Al
Banna, Chairman of the Board of
Directors Origin Training Center
about this Joint cooperation
stated: (The development of
human capital and especially
our sons and daughter of
job seekers, is a national
responsibility, so the centre

ORIGIN

ORIGIV ORI
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took the initiative to support the
strategy and vision 2030 of the
government which is focusing
on training those looking for a
job by virtue of a halt training
process following the COVID_19
pandemic. and he continued his
speech, saying: We feel proud
of all the people of the nation
with their intelligence, creativity,
and initiative seeking training in
order to develop their skills and
competencies with all that is
new internationally, and for this,
it is necessary we have to give
them all help and support In this
area (Worth noting is the actual
training for this initiative has

QRIGIMV
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started and still Ongoing, as
the trainees were evaluated
when registered, they will
be evaluated also when the
program ends; to measure
the effectiveness of the
program, measuring the
impact and return of training,
And the added benefit for
all trainees, In addition to
identifying  strengths and
the weakness of the training
process.




13 ORIGIN TRAINING CENTER

CRIGINAL

Origin Training Signs an Agreement with
the ABTTA to Offer the IATA Diploma in
Travel and Tourism Through Virtual Training

Origin  Training Center and
theAssociation of Bahrain Travel
and Tour Agents signed a
memorandum of understanding
to train the staff of travel and
tourism agencies and offices in
Bahrain, by offering the Diploma
of Travel and Tourism, awarded
by the International Air Transport
Association IATA - Canada.

The MOU was signed by Mr.
Jihad Amin, President of the
Association of Bahrain Travel and
Tour Agents, and Mr. Murtada Al
Najjar, Senior Manager Business
Development at Origin Training
Center. This cooperation
between the two parties is in
the interest of all employees and
specialists in this field. They will
be trained to obtain a diploma
in in travel and tourism; to hone
their skills and ensure their
readiness to carry out their work
in line with developments in this
sector, whether concerning the
internal tourism of each country
or the activity of the sector in
general in the phase following

the response to the pandemic.
The Diploma Program in
Fundamentals of Travel and
Tourism targets all employees of
airline and tourism companies
and offices, tour operators,
reception and secretarial staff,
employees  responsible  for
making reservations for officials
and CEOs, in addition to tour
guides.

In this program, the basic skills
and required competencies
associated with the travel and
tourism sector are learned. It
also highlights important topics
in this sector, such as the impact
of geographical factors on travel
planning, travel procedures,
the basics of air transport,
road transport: introduction to
rail services, cars, and trailers,
products, and services of hotels,
shipping, and others.

The program also addresses the
full range of travel and tourism
products and services provided
by industry  professionals,
including hotels, car rentals,

cruises, rail trips, and tours.

The global travel and tourism
sector was completely affected
at the beginning of this year.
Due to the outbreak of the
new Corona Virus COVID19-
pandemic, the business of
airlines, mass transportation,
tourism and travel offices, and
even hotels were disrupted.
These companies and agencies
have gradually resumed their
activities in  recent months,

with emphasis on preventive
precautions.

The registration fee for this
program wil be very suitable
for the targeted audience,
especially for those working in
this field. It should be noted that
members of the Association of
Bahrain Travel and Tour Agents
will receive a special discount
when they register to join this
program.

In cooperation with Ashargia Chamber
Origin International hosts "The Change Mindset" event

delivered by Cyriel Kortleven

A peer for the cooperation
between Origin  International
(@an arm of Origin Group in
Saudi Arabia) and Ashargia
Chamber - Dammam, Saudi
Arabia. Origin International In
cooperation with the training
center of the chamber organized
an intensive training program
tited "The Change Mindset"
on Wednesday 4 March 2020,
delivered by the award-winning
global keynote speaker, Cyriel
Kortleven - Belgium.

The speaker shed the light
Oon numerous issues related
to effective leadership in the
current challenges, and how to
adopt the mindset of managing
change in the time of economic
instability. He also highlighted
the effect of powerful leaders on
others in different institutions and
governmental agencies, plus
their approach to providing their
followers with  entrepreneurial
skills and creativity, how to deal
with team members resisting

change, and how to transform
challenges and difficulties into
opportunities and success.

Cyriel is a Global Speaker
delivered over 1000 speeches in
33 countries on 5 continents, he
has been inspiring organizations
like IKEA, NASA, and Unilever to
approach Change with courage,
confidence, and enthusiasm.

He shared many tips with the
participants on how to support

their organizations to navigate
uncertainty and to turn problems
into  opportunities.

A opidla 9y ¢
ASHARQIA CHAMBER
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"Arab Voice-Over
Artist" Competition by
Origin Training Centre

The Chairman of the Board
of Directors of Origin Training
Center and the CEO of Origin
Group - Bahrain, Dr. Ahmed
Al-Banna, welcomed the winners
of Origin Training Center “Arab
Voice-Over Artists” competition;
to congratulate them for winning
and hand them over the prizes
for the first places in the digital
voice-over competition, which
is the first of its kind in the Arab
world.

Dr. Al Banna handed a
congratulatory certificate to Mr.
Tariq Shana’a from Bahrain, who
was the winner of the first place
carrying the 6th voice in the
first group that won the highest
number of likes by followers of
the center’s Instagram channel.
As for the winners of the second
group that were selected by
the organizing committee of
the competition in Origin, Dr.
Ahmed Al Banna honored Mr. Ali
Al-Yousef from Bahrain, the first
place winner, and Ms. Marwa Al-

Ashour from Bahrain, the second
place winner.

As for the winner of the second
place in the first group, Mrs.
Hana Al-Shoufi from Lebanon,
she was contacted through the
organizing committee of the
competition, who offered her
deep condolences following the
recent events that took place in
Lebanon; During the massive
explosion that began in the port
of Beirut and shook the pillars
of the Lebanese capital and its
neighboring  countries.

It should be noted that the
Origin Training Center voice-over
competition, which was launched
via the center's Instagram
channel, was attended by more
than 700 voice commentators
from the Arab world. The
competition aims to highlight
the young energies in particular
in all Arab countries, which are
full of different talents in all fields,
including voice commentary.
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For any further information,
kindly contact the Chief Editor:

Upcoming Event

The 6th Annual Customer
Service Forum

The 10th Annual Productivity Conference
Group of Speakers and Panelists
25 - 24 August 2021 Salalah, Oman

Emotional Intelligence Conference
Keynote Speaker: Ricardo Cabete

25th October 2021 Khobar, Saudi Arabia
26th October 2021 Riyadh, Saudi Arabia

The 12th Annual Customer Service
Keynote Speaker: Dr. Steven Van Bellegham
29 November 2021 Riyadh, Saudi Arabia

30 November 2021 Jeddah, Saudi Arabia
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Any.do is an award-winning app used by millions of people to
stay organized and get more done.

Organize your tasks, lists and reminders in one easy to use
app. Any.do syncs seamlessly across all your devices.

Keep track of your progress. Add smart reminders so you
never forget a thing. With beautiful themes and turbo-
charging powers, you’re guaranteed to save time and achieve
great things.

avallable on the
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VISION

To continuously add value to businesses across the

GCC region by blending Expertise with Innovation

MISSION

We strive to deliver the optimum quality that caters
for our client's aspirations

VALUES
Trust . Integrity . Credibility
Innovation . Transparency

Ms. SAFA ABDULGHANI

Head of PR & Media

117 552 878

Tel
‘&:\ W Email : safa@origin.com.bh

A Leader Decoded
Bill Gates

Who is he? Bil Gates is
an American entrepreneur,
programmer, investor and
philanthropist. He and Paul
Allen co-founded Microsoft
which is the 1# software
company in the world. In 2015
their revenue was 110.4%
billion. Bill Gates is the second
richest man on earth with a
net worth of 100.6$ billion. He
was the CEO of Microsoft until
January 2000, currently he is
the Technology Advisor to CEO
Satya Nadella. He focuses a lot

of his time on the Bill & Melinda
Gates Foundation, that is why
he has taken a less demanding
role at Microsoft so that he can
focus more on philanthropy.

Lessons to take: If he can do
it, so can you.

Gates did not build the first OS
that IBM used, he bought the
licensing rights from SCP and
then continued to build upon
that to create the company
that Microsoft is today.

You don’t have to create
something new, you can take
a product and improve upon it
so that it is excellent.

Do something that you are
passionate about, Bill Gates
loves computers. So find your
passion and start a venture
around that.

Believe in yourself.

Help others.
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Honoring Frans de Lyon - Business Analyst for her participation in the Origin Honoring Sadiq Al Nayem - Director of Operations Department for his
Toastmasters Club participation in the Origin Toastmasters Club
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Honoring Ms. Afnan Abdulaziz for winning Origin Female Public Speaking

Honoring one of the Origin Training Centre trainees after his training
Competition

completion

Dr. Ahmed Al Banna, IFTDO Chairman attending the IFTDO Conference from From the operations room of the IFTDO Virtual Conference
his office



