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Dear Conference Participants,

It is an absolute pleasure for the Ministry of Labour to be the patron for the regional 
IfTDO conference and exhibition, which coincides with the seven consecutive 
years of HRD Congress theme “Evolving HR function as a Business Partner”, 
which highlights today’s call to recognize the HR function for a better tomorrow,  
in an ever evolving and volatile economical and financial business environment.

The objective of this Conference & Exhibition is to emphasize the recognition of 
value adding human resources functions, by reshaping it to a true business 
partner, and I hope the attendees will highly benefit from the variety of topics and 
workshops adressed by different expertise and gain insight to a more advanced 
and strategically aligned hr function.

I close my statement by wishing all success to the Event Organizers, Speakers, 
Sponsors, Delegates and all personnel being part of this conference.

Thank you and wish you all the best.

Minister of Labour
Kingdom of Bahrain

pATRoN’S MeSSAge

h.E. JAMeel
biN MohAMMed
Ali huMAidAN
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Dear Conference Colleagues,

following the success of the last six years of the HRD Conferences, it is with great pleasure, 
we at Origin welcome you again to the “7th HRD Congress” under the patronage of h. E. 
Mr. Jameel bin Mohmmed Ali humaidan, Minister of Labour, Kingdom of Bahrain. This 
year’s conference is coordinated with IfTDO and therefore, we are pleased to say, it is 
the regional IfTDO Conference and Exhibition. This conference will focus on the theme 
“Evolving HR function as a Business Partner”.

The three (03) Training & Learning tracks as explained in this brochure addresses a timely 
answer to the question“It was the best of times; are we expecting the worst times”. This 
programme will create great awareness on the following:

•	Competency	&	Talent	Mapping
•	Performance	Management
•	How	to	build	a	Value-Based	Organization
•	Support	your	staff	to	be	Innovative
•	The	New	World	Technological	Drivers	in	HR

In addition there are a good number of distinguished speakers from Europe - such as CEO  
of CIPD, Mr. Peter Cheese, Dr. Dato r. Palan the CEO of SMr group Malaysia, gCC and 
Bahrain , Mr. Tim Murray the CEO of Aluminum Bahrain B.S.C. (ALBA), CIPD, who are very 
inspiring and motivators for uplifting the excellence of human resources functions.

The event will also include an Exhibition that will act as a network to showcase products, 
trainings, IT Solutions, services, exchange ideas and experiences of the participants and 
their respective organizations.

I need to thank those all who help to put this conference together particularly h.E the 
Minister, CIPD, IfTDO Board, speakers, exhibitors and sponsors. 

Wish you all an enjoyable conference.

Conference Chairman
BSTD President

ChAiRMAN’S MeSSAge

Mr. MohAMMed 
MAhMood 
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IfTDO is a worldwide network of human resource professionals committed to 
identifying, development and transferring knowledge, skills and technology to 
enhance personal and organizational growth, human performance, productivity, 
and sustainable development. Accredited as a Non-government Organization 
by the UN Department of Public Information and the ILO, it helps to ensure that 
members’	voices	are	heard	by	international	policy	makers	influencing	outcomes	
in	human	development.	A	diversified	network	of	human	resource	management	
and development organizations, IfTDO links hr professionals in hr societies, 
corporations, universities, consultancies, government organizations and 
enterprises through its member organizations it represents more than 500,000 
professionals in over 50 countries. 

IfTDO was founded in geneva, Switzerland in 1972 in order to develop and 
maintain a worldwide network committed to identify, develop and transfer 
knowledge, skills and technology to enhance personal growth, human 
performance, productivity and sustainable development.

Origin Consulting group was established in 1998 with a blend of specialized and 
expert	consultants	in	their	field,	it	came	into	being	primarily	as	a	much	needed	
answer to the challenges of declining labour productivity within the gCC.  Origin 
has	 headquarters	 in	Bahrain	 and	10	offices	over	 the	world	 and	 it’s	 set-up	 to	
provide consulting and human development services to both the public and 
private sectors.  We bring many years of experience within the European, Middle 
Eastern, African and Asian regions to our clients.

ABOUT
iFTdo

ABOUT
oRigiN
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Why this
ConferenCe?
Unfortunately still the HR function	has	been	dealt	with	in	different	parts	of	the	world	as	a	secondary	
administration and support function, this is totally not correct as many researches and studies state 
that the importance of such a function to turn  around a business is paramount, people of any 
organization are the one who will make it or break it. 
The HR business needs to be reinvented with a priority to develop and integrate all the elements of 
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target
PartiCiPants
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Mr. Peter Cheese joined the CIPD as Chief Executive in July 2012. he 
spent 30 years working at Accenture, culminating in a 7-year spell as 
Global	 Managing	 Director	 leading	 the	 firm’s	 Talent	 and	 Organisation	
Performance Consulting Practice. he also held various executive 
sponsorship	 positions	 for	 Accenture’s	 firm-wide	 skills	 and	 capability	
development	programs,	and	the	firm’s	global	Human	Capital	and	Talent	
Strategy. Peter sits on the Council of City & guilds, and he is a European 
Board Director with Junior Achievement young Enterprise Europe, an 
organisation	 focused	on	 the	 development	 of	 entrepreneurial,	 financial	
and employability skills in young people through business engagement 
in schools and universities.

More Information:
www.cipd.co.uk/blogs/members/P.Cheese/default.aspx

KeyNoTe SpeAKeR:

Mr. peTeR CheeSe,
Ceo –  Chartered institute of Personnel
Development - (CiPD)
united Kingdom

helpiNg The FuTuRe oF HR
CiPD PRosPeCTive
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Dato’ Dr. Palan, an alumnus of the harvard Business School is an 
international author, speaker & consultant with a passion to help people 
learn and perform in a fUN way. his thought leadership in developing 
competency & performance management models & creative training 
tools have won him recognition both in the industry & corporate world 
over the 30+ years. Dato’ Dr. Palan is presently the Chairman & CEO of 
SMrT holdings Limited, a company listed on the ACE Market of Bursa 
Malaysia Securities Berhad & the Pro-Chancellor of Cyberjaya University 
College of Medical Sciences, Malaysia. The Malaysian headquartered 
organisation	today	has	offices	in	Bahrain	and	India	with	representatives	
in Singapore, USA, Saudi Arabia, Indonesia, Brunei, United Arab 
Emirates and Qatar with 500+ employees. Dato’ Dr. Palan has earned 
the	 prestigious	 Certified	 Speaking	 Professional	 (CSP)	 award	 from	 the	
National Speakers Association of USA. A fellow of the British Institute of 
Learning & Development, Palan has authored 15 books & many articles.

More Information:
www.palan.org/doc/Professional_CV.pdf

KeyNoTe SpeAKeR:

DATO’ dR R. pAlAN
Chairman & Ceo – sMR Group
Malaysia

FoRCeS ThAT ARe 
ShApiNg The FuTuRe
oF HR FuNCTioN
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Chief	 Executive	 Officer,	 Aluminum	 Bahrain	 B.S.C.	 (ALBA)	 effective	
October 1, 2012. he has been with Alba for many years and played a 
major role in enabling the Company to achieve its goals and, in particular, 
Alba’s	successful	2010	Initial	Public	Offering	‘IPO’	where	the	company	
listed on both the Bahrain Bourse and the London Stock Exchange. 
Mr.	Tim	Murray	spent	10	years	with	ARC	Automotive	 ‘Air	Bag	 inflator	
manufacturer’ where in his last role he was Vice President and Chief 
Financial	Officer.	He	holds	a	degree	 in	Accounting	from	Susquehanna	
University	 ‘USA’,	 an	MBA	 from	 the	Vanderbilt	University	 ‘USA’	 and	 is	
a	 member	 of	 the	 American	 Institute	 of	 Certified	 Public	 Accountants	
‘AICPA’.	He	has	also	completed	Executive	Management	courses	at	the	
Chicago graduate School of Business and Wharton Business School.

More Information:
www.albasmelter.com

KeyNoTe SpeAKeR:

Mr. TiM MuRRAy
Ceo-alBa 
Kingdom of Bahrain

HR AS A buSiNeSS 
pARTNeR
alBa Case sTuDy
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SpeAKeRS

MS. ChRiSTiNe MARSh
FaCiliTaToR, CoaCH, CHanGe aGenT & 
inTeRnaTional sPeaKeR
uniTeD KinGDoM

Ms. Christine is a Facilitator, Coach, Change agent and international 
speaker, Christine has extensive and current experience in the 
commercial world, and also links this practical experience to the 
challenges being faced within the public sector. she is also on the board 
of iFTDo and is a CiPD member.

dR. JASSiM hAJi
DiReCToR oF iT - GulF aiR
KinGDoM oF BaHRain

Dr. Jassim Haji holds the position of Director information Technology 
since august 2011 in Gulf air, the national carrier of the Kingdom of 
Bahrain, and he currently serves on two board of directors, a leading 
hospitality and tourism technology provider in the Middle east and 
siTa Council representing Middle east and north africa. Dr. Haji has 
been instrumental in implementing some key innovations at Gulf 
air’s iT systems and processes in recent times, most notably, the 
introduction of advanced technology for Gulf air World Wide Contact 
Centre, Cloud Computing, Business intelligence, Disaster Recovery 
Centre, Green Technology. 

dR. RAMiN MohAJeR
HR & DeveloPMenT ConsulTanT - Ceo`s oFFiCe
inFoRMaTion TeCHnoloGy auTHoRiTy
sulTanaTe oF oMan
Dr. Ramin Mohajer, Graduated in an Honors Bachelor “Microbiology 
with Biochemistry & Physiology” and Masters in “Food science” both 
from the university of Reading (uK), PhD in Bus-economics from the 
university of london, and an MBa from victoria university (Melbourne, 
australia). Worked internationally for Glaxo Group Research as well as 
the Royal Berkshire Hospital in the uK, Coles-Myer Group in australia, 
and the australian Federal Government in Canberra. locally, for  Muscat 
Municipality as well as the Sohar Development Office (Diwan of the 
Royal Court) as Training and Development advisor, the Wave Muscat  
in the field of HR as well as Communications, and currently as the HR 
& Development advisor to the Ceo, at the information Technology 
authority iTa in the sultanate of oman. 
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SpeAKeRS

MR. bob MoRToN  
CHaiRMan oF enTeRPRises PRoGRaMe - CiPD
uniTeD KinGDoM

Mr. Bob is Chairman of CiPD enterprises board and is a Companion of 
CiPD, (The Chartered institute of Personnel and Development). He is 
a past vice President international of CiPD. He has a number of other 
non-executive roles and is immediate past Chairman and a Director of 
the international Federation of Training and Development organizations,
(iFTDo). He is vice Chair of the governing Council for Bristol university 
and in that capacity also chairs the university’s Human Resources and 
Health and safety Committee.

MS. dioNe WilliAMS
HR ConsulTanT - BaHRain PolyTeCHniC
KinGDoM oF BaHRain

Ms. Dione has more than 25 years of Human Resources Management, 
Training and Consulting experience covering a broad range of industries; 
from the military, aviation and education, to financial services and 
retail.  Her experience has been gained in both Bahrain and abroad, 
with the past 18 years spent predominantly in the Middle east. she has 
considerable expertise in organisational design, strategy development 
and remuneration management. Ms. Dione has also been involved in 
advising on and developing senior leadership development initiatives 
in the Middle east and working with senior leadership teams on the 
development of their organisational strategies including vision, mission 
and value statements.

MS. RAJiA bAqeR 
DiReCToR oF HuMan ResouRCes – eWa
KinGDoM oF BaHRain

Ms. Rajia Baqer is an experienced HR professional with more than 25 years 
accumulated knowledge in the field of developing human capital potential 
within the government sector. she was instrumental in pioneering the 
introduction of competency based training within the electricity and Water 
Authority; helping it become the first organisation outside the UK to gain 
recognition as an approved nvQ assessment Centre for the Water industry. 
as Director of Human Resources she continues to pursue excellence in 
the fields of recruitment, staff retention, training and development through 
innovative strategies that include encouraging employees to pursue 
professional qualifications as well as promoting knowledge transfer within 
the organization.
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MR. AidAN hARTe
ManaGinG DiReCToR - oPTiMuM ResulTs lTD
iRelanD

Mr. aidan Harte is founder and Managing Director of the irish based Training 
Company optimum Results ltd since 1995, the team having worked with 
some 8,500 clients across 11 Countries in the intervening years. specialist 
in optimizing the impact of HRD on Business Performance, their ‘Human 
Resource excellence’ standard provides a systematic, best practice model 
for organizations to optimize its business performance through improving the 
performance of its people.

dR. AbdullATiF Al- bAluShi
ConsulTanT / TRaineR - sulTan QaBoos univeRsiTy
sulTanaTe oF oMan
Dr. abdullatif al-Balushi joined the oman Teacher Training institute in 1979 
and graduated as an english language teacher in 1981. He completed his 
bachelor degree in english language teaching from King saud university, 
Riyadh, saudi arabia in January 1987. Dr. al Balushi became a secondary 
english language teacher; also, 1989 he joined Royal oman Police and 
worked as an English language teacher and a training officer. In 1995, Dr. 
al-Balushi got his master degree in maritime communications from united 
Kingdom.

MR. MohAMed M.AlShAiKh
BsTD PResiDenT
KinGDoM oF BaHRain

Mr. Mohammed Mahmood is a professional consultant in aluminum 
Technology with more than 30 years of experience in management and 
leadership roles in aluminum Bahrain (alba) . His last position was The Chief 
Operation Officer at (Alba) and he retired early in January 2011. Mohamed 
has published many technical papers on aluminum technology and also on 
employees motivation and team building. one of his main passion in life is the 
development of human capital. He is currently the president of the Bahrain 
society for Training & Development (BsTD).

SpeAKeRS
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dR. helMi SAllAM  
GeneRal ManaGeR
TeaM inTeRnaTional / iFTDo BoaRD 
eGyPT

Dr. Helmi sallam is the Chairman / General Manager of TeaM. He is a 
professor of accounting at the Faculty of Commerce, Cairo university.
Dr. sallam played an active and important role in upgrading and developing 
the management training process in the arab World and owns a long list 
of achievements in this area. Dr. sallam got his Ph.D degree in accounting 
information systems  from leningrad university, Russia in 1973.

MR. huSSAiN iSMAil
HeaD oF PRoDuCT DeveloPMenT
QaTaR FinanCe & Business - aCaDeMy QaTaR
sTaTe oF QaTaR

Mr. Hussain ismail is an internationally known Training and Human 
Capital Practioner specializing in Banking and Finance.
Currently he’s the Head of Product Devlopment Qatar Finance & 
Business academy (QFBa), Qatar. Mr.Hussain received his MBa in 
General Management from the university of Durham, uK.

dR. KARiM SAid 
DiReCToR - FRenCH aRaBian Business sCHool
KinGDoM oF BaHRain

Holds a PhD from the university of nice sophia antipolis and a French 
Qualification for Ph.D. Supervisor (HDR) from the University of Versailles Saint 
Quentin en yvelines. Guest lecturer in Top Management and Masters Program 
in France, Bahrain, Morocco, and Tunisia.
Dr. Karim is author and Co-author of more than 40 publications in international 
and strategic Management including Books, Book Chapters as well as papers 
in peer-reviewed Journals, Conferences and seminars. He currently works as 
an expert for the French Ministry of Foreign affairs and is the Director of the 
French arabian Business school of the arabian Gulf university.

SpeAKeRS/ModeRAToRS
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CoNFeReNCe/ 
exhibiTioN
lAyouT

Regional IFTDO Conference & Exhibition - 7th HRD Congress | 11- 10 November 2014

Venue: The Diplomat Radisson Blu Hotel

EXHIBITION LAYOUT

Diplomatic Area, Manama
Kingdom of Bahrain 

ENTRANCE

TO HOTEL

REGISTRATION

REGISTRATION

VIP

LO
UNGE

MUHARRAQ HALL

TEA / COFFEE BREAK 
EXHIBITIONS

Grand Ambassador
Suite Hall 1#

Grand Ambassador
Suite Hall 2#

Grand Ambassador
Suite Hall 3#

56 4 3 2 1

1110 12 13 14 15 16

7

8

9

ST
AG

E

venue:
The Diplomat Radisson Blu Hotel
Diplomatic Area, road 1701, Manama, 5243
Kingdom of Bahrain 
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FoyeR aRea

VeNue
THe DiPloMaT
RaDisson Blu HoTel

hoTel ACCoModATioN:
 
There are many hotels near the Conference Venue, however we strongly 
recommend to stay in The Diplomat Radisson as where the event will take place.
Special rate:      BD 60 ++ / $ 159 ++
 
for hotel booking, please contact : Tel.  +973 17531666
Website : radissonblu.com/diplomathotel-bahrain/location/manama
 
For inquiries please feel free to contact:
Ms. Michelle Angeles / Mr. Ammar Al Khabbaz
Telephone No. +973 17552878 / Mobile No. +973 3754488 / +973 37793388

Main enTRanCe

THe DiPloMaT RaDisson Blu HoTel al MuHaRRaQ venue
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Event Manager

Partners

Strategic Partners

Media Partners

pARTNeRS

originBahrain

Pleasure to see your 
feedbacks on #7hRd 

Origin.com.bhregistration@origin.com.bh

Exhibition Managers
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