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Employee performance metrics are key to tracking how well employees are carrying out
their jobs.HR must have methods to measure the productivity and efficiency of employees.
Tracking employee performance metrics benefits both the organization and the employee.

Examples of performance metrics:

Management ~UAACVS | Product ‘ i |l i 180-degres i

appeaisal by Number Met promoter 360-degree
by objectives managers defects of ermars score feadback feedback
Forced i Number 'l ;I"‘ el ”M: The number ‘ The number i The number i Mumber of ‘
ranking of =ales i [potentiall of phone of company of active unils produced
E :E.’t contacts i calls ; witits ; leads o
f"::‘;T:I::s:Ti?Dn Wark Revenue per Profit Human Absentesim Oyartime i
contact quakity efficlency employee per FTE Capital RO Rate per Employee
3 - . . _,-f
e
Work quality employee performance metrics
source AIHR
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BD. 320 Per Delegate Corporate rates available

Fees Inclusive of:
e Pass to all sessions. e Full Conference Materials.
o City Tours in Bahrain. e Visits to few Industries.

o Lunch & Coffee Breaks. e Attendance Certificate.

clowwll Jliuwl oy (jAlg oaloiel a2y Junw il clJb aowy U el dla @S

Event management
® +973 17 552 878 | ® +97339860415 | +973362 11145

®
ORIGIN @ info@origin.com.bh | ammar@origin.com.bh | & www.origin.com.bh

@ Kingdom of Bahrain | @@ @@ © Originbahrain

Strategic Partners @90l cl8jb
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SOCIETY FOR HUMAN ®
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Please complete the registration form in CAPITAL LETTERS, scan and send it

Individual/ back by email to: ammar@origin.com.bh | info@origin.com.bh

Group Delegate

Registration Form LTI |

Contact person
Payment Method: Job Title
Please make Payments in favour
of:

Account Name:

Mailing address

o 5 E-mail ‘ ‘
Origin Consulting Co. W.L.L
Bank: BBK Telephone | | Fax |
IBAN Number: Mobile ‘ ‘
BH 21 BBKU 0010 0000 278 570
Authorized Signature ‘ ‘ Date ‘ ‘
S/N DELEGATE JOBTITLE

QA WN =

* For additional registration, use a copy of this form

Participation Fees in BD.

Participation Fees: BD. 320 per delegate
* Group rate available

Fees inclusive of:
o Fee Pass to all sessions. e Full Conference Materials.
o City Tour in Bahrain. e Visits to few Industries.

o Lunch & Coffee Breaks e Attendance Certificate.

Cancellation / Substitutions No cancellation will be permitted once a registration form is received. However, sbustitution is allowed.

Event management How to Register:

You can contact organizing committee

®
ORIGII\l ® +973 17552878

GROUP Kingdom of Bahrain

® +97339860415 | +973 36211145
O O O O Originbahrain & info@origin.com.bh
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— SHRM —— ©
RECERTIFICATION
PROVIDER

—____

SOCIETY FOR HUMAN
RESOURCE MANAGEMENT

g3 Gangl jA4 40
U2l 59 Granll Jasgll
800l @il 5)lgoll 8)la] dx=on)

SHRM Advanced 69 40185 0Jl 8 loiudl
CERTIFICATE IN HRM CRR | 3jlgoll 8)lal

Modules:
your HR knowledge is

current and relevant 1 | Workforce Planning

2 | Human Resource Development

3 | Talent Acquisition & Succession Planning
your ability to put your

DEMONSTRATE knowledge intoactionon 4 | Human Capital Analytics
the job
5 | Total Rewards
6 | Employee Engagement
your scope within the HR
EXPAND field to bring new ideas 7 | HR Business Partner
to your organization
8 | Strategic Human Resources
Inquiries & Registration: ®
+973 17 552 078 @0000 ORIGIN

TRAINING CENTRE

+973 37 746 377 Originbahrain
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For Registration:

®+97317552878 | @ +97339860415 | +973362 11145

) ammar@origin.com.bh | info@origin.com.b | @ www.origin.com.bh

Kingdom of Bahrain | @@ ® OO
Originbahrain



